
 The Youth Ministry Intern will be supervised by the Youth Pastor. The Intern and Pastor will work
closely together to plan, organize and implement recreational and educational experiences for
youth and their families. The Intern will be mentored by their department's Pastor. The Pastor
oversees the Intern's job performance and development and gives weekly guidance and support.
The majority of the intern's practical time will be spent providing teaching and caregiving to youth
in grades 6-12. Some of their time will be spent collaborating with the Kid's Ministry Intern to help
with children aged 0-10. During the Summer months the Children's and Youth Ministry Interns will
collaborate together to lead four Summer High School Interns in running summer programs. This
internship is not only a platform for discipleship but also an opportunity to develop leadership,
teaching, and teamwork skills while discerning your God-given aspirations and abilities.

pastoraden@summerlandbaptist.ca

summerlandbaptist.ca

10318 Elliott Street, Summerland, BC

250 494 3881

YOUTH INTERN

D E S C R I P T I O N

Client Service - Client Service refers to the ability
to communicate efficiently and professionally with
clients. At work, client service skills are required to
interact with clients on behalf of the employer.
Teamwork - Team Work refers to the skills needed
to interact with other people. At work, people work
with others in pairs and in small and large groups
to coordinate tasks, share resources, plan, make
decisions, negotiate, solve conflicts and complete
other activities that involve teamwork.
Communication - Communication refers to the
skills needed to exchange thoughts and
information with other people. This exchange can
happen orally by speaking, listening and using
non-verbal cues, such as body language or in
writing. At work, people use communication skills
to talk to customers, discuss products with
suppliers, explain work procedures to co-workers,
participate in virtual sales meetings with clients,
and other activities that involve verbal or written
exchanges.
Digital skills - Digital technology refers to the skills
needed to understand and use digital systems,
tools and applications, and to process digital
information. At work, people use digital technology
skills to input, access, analyze, organize, create
and communicate information and ideas using
computers, software, point-of-sale equipment,
email, podcasts, web applications, smart phones
and other digital devices.
Leadership - Leadership refers to a number of
skills, including communication, relationship
building, and the ability to delegate and traits such
as honesty. At work, leadership skills are required
when working in a team, demonstrating initiative,
and taking responsibility for the completion
Character - Character encompasses a range of
qualities, including integrity, compassion, and
resilience. At work character is essential when
engaging and investing into children, and working
collaboratively. 

R E S P O N S I B I L I T I E SQ U A L I F I C A T I O N S
 Be involved with planning, coordinating, and
implementing children, youth, and family
recreational, caregiving, and educational
programs. 
Co-Lead Summer Outreach Interns in planning,
coordinating, and implementing summer children
and youth programming. 
Work on an experienced Children and Youth team.
Receive training in Work Safe, Plan to Protect, and
Child Development.
Maintain healthy work relationships with others
while working on a team. 
Nurture character growth individually and in
children and youth.

W A G E S
Wage: $20/h - 40 hours/week
Housing included (The cost of living in Summerland is steep. We
will find you bedroom in a home of a family from our Church that
you feel comfortable with)

Dates of Internship - May 6 – August 30th, 2024

Send a cover letter explaining why you’d like to be our
Youth Intern along with your resume to our Youth
Pastor:
Aden Mari: pastoraden@summerlandbaptist.ca
Use “youth Intern” as your subject.

This job posting will remain open until filled

T O  A P P L Y


